DIVERSIFYING THE LEGAL
PROFESSION IN PENNSYLVANIA

VOLUNTARY DEMOGRAPHIC CHECK-OFF BOXES
ON PA LAW LICENSE APPLICATIONS- 2022-23

After recommendations from the Pennsylvania Interbranch Commission for Gender,
Racial and Ethnic Fairness, the Pennsylvania Bar Association, and other groups in
the legal community, the Disciplinary Board of the Supreme Court of Pennsylvania
included a voluntary race/ethnicity self-identification question on attorney
registration forms beginning in 2018. On October 19, 2022, the Board reported the
following results. Of nearly 74,000 attorney registrants, 90.5 percent answered
information regarding their race/ethnicity. 99.9 percent of attorneys provided
information regarding their gender.
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